
   

 

COMPOSITION OF CARRIER GUIDANCE COMMITTEE 

Accordingly, a committee with the following personnel is constituted in Unity 

College of Pharmacy, Raigir (V), Bhongir (M), Yadadhri Bhuvanagiri (Dist), TS. 

S.No Name of the Committee 
member 

Actual Designation Designation in 
the committee 

01 Dr.Ampati Srinivas Principal Chairman 

02 Dr.K.Mohini Professor Co-Chairperson 

03 P.Goverdhan Reddy Associate professor Member 

04 P.Nagaraju Associate Professor Member 

05 T.Prabhakar Associate Professor Member 

06 E.Balaraju Assistant Professor Member 

07 SK Ahmad Assistant Professor Member 

 

 

 

 

 

 

 

 

 

 



   

A Career Guidance Committee in a college is typically a group of faculty 

members, career counselors, and sometimes industry professionals, whose 

primary goal is to help students with career planning, development, and job 

placement. This committee works to bridge the gap between academic learning 

and the practical skills required in the job market.  

Functions and Responsibilities:   

 Assist one-on-one counseling sessions to help students identify their 

career interests, strengths, and weaknesses.   

 Assist in setting career goals and planning a pathway for career success. 

 Organize workshops and seminars on topics such as resume writing, 

interview skills, and communication.   

 Conduct training sessions on soft skills, leadership development, and 

other competencies necessary in the workforce.   

 Facilitate opportunities for internships and placements by connecting 

students with companies.  Regularly update the curriculum to align 

with industry standards and demands. 

 Organize job fairs, campus recruitment drives, and networking events 

 Organize guest lectures, webinars, and industry-specific talks to expose 

students to different career paths.   

 Maintain connections with alumni who can offer mentorship, advice, and 

possibly job opportunities.  Maintain records of student placements and 

monitor their progress to provide follow-up assistance if needed.   

 Set up dedicated career resource centers or digital platforms with useful 

materials such as job portals, industry research, and career development 

tools. 


